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Dr. C.M. Thakkar is a distinguished academician and administrator with over three
decades of contribution to higher education in Commerce and Accountancy. Born on June
1, 1966, Dr. Thakkar holds a Bachelor of Commerce (B.Com.) from Gujarat University
(1988), followed by a Master of Commerce (M.Com., 1990) and a Ph.D. (2004) from
North Gujarat University. His academic foundation is further complemented by
professional degrees in Education (B.Ed.) and Law (LL.B.) from Hemchandracharya
North Gujarat University (HNGU), Patan.

Dr. Thakkar began his teaching career on July 23, 1992, at Shri Trikamjibhai Chatwani
Arts & J.V. Gokal Trust Commerce College, Radhanpur. Over his career, he has served
across various academic ranks—including Lecturer, Assistant Professor, Professor, and
Principal—exemplifying a rare blend of scholastic rigor and administrative efficiency.
Under his leadership as Principal, the institution achieved NAAC Accreditation with a 'B'
Grade in 2025.

An active researcher and author, Dr. Thakkar has published two books alongside
numerous research papers in peer-reviewed national and international journals. He has
actively presented at state, national, and international conferences, organized several
workshops and training programs, and successfully guided numerous M.Phil. and Ph.D.
scholars.

In administrative and governance roles, Dr. Thakkar has served as the Chairman of the
Board of Studies in Accountancy at HNGU, Patan, as well as a member of the Executive
Council, Academic Council, Board of University Teaching and Research (BUTR),
Research Committee, Examination Reforms Committee, and Advisor to the NSS
Committee. Additionally, he served as President of Vanijay Vartual (HNGU), serves on
the Board of Commerce at Sankalchand University, Visnagar, acts as a Coordinator for
the Dr. Babasaheb Ambedkar Open University (BAOU) Study Center in Radhanpur, and
is a frequent expert member of Local Inquiry Committees.

Dr. Thakkar’s career stands as a model of dedicated service, leadership, and academic

excellence in field of Commerce education.
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Vol.: 10 Issue: 19 Month: May-2026



ISSN: 2457-0273
(Online)
RADHANVALLI: An International Peer Reviewed Multidisciplinary Research Journal (Bi-Annual)

Editorial Desk

I am delighted to present our college research journal, "RADHANVALLI": An
International Peer-Reviewed Multidisciplinary Research Journal (Bi-Annual). This
ninth issue is being presented to you with fresh, insightful reflections from learned
academicians, researchers, and scholars. The journal aims to disseminate research output
and provide crucial information about recent developments in relevant fields through
high-quality research papers. It is steadily gaining momentum, and I am immensely
pleased to present this latest issue to our readers, academicians, and researchers.

This multidisciplinary journal contains a variety of discussions on topics spanning
Commerce, Accountancy, Management, Gujarati, Sanskrit, English, Sociology, Hindi,
Physical Education, Library Science, Education, and more. We are trying our best to
bring before you the latest and most authoritative insights into the dynamic world of
multidisciplinary education. I hope that all of you will continue to share your experiences,
skills, and knowledge to help move our college forward.

In this issue, we have compiled six research papers covering diverse interests within
multidisciplinary subjects. Our contributing researchers have made meticulous efforts to
illuminate valuable points across various topics. We are proud to have you as part of our
academic community and look forward to your future contributions. I deeply appreciate
your support and promise to make your engagement with this journal both enriching and
transformative.

With sincere thanks,

Dr. C.M. Thakkar Dr. Chirag V. Raval
Chief Editor Chief Executive Editor
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Ethics, Evolution, and Enlightenment: Understanding Dharma in the Thought of Sri
Aurobindo
Author:Dr. Jasvant S. Majirana
Assistant Professor, Shri Trikamjibhai Chatwani Arts and J.V. Gokal Trust Commerce

College, Radhanpur

Abstract:

This paper explores the multifaceted concept of Dharma in the philosophy of Sri Aurobindo,
focusing on its ethical, evolutionary and spiritual dimensions. Indian philosophical traditions
have long regarded Dharma as a foundational principle guiding human life, morality and social
order. Sri Aurobindo extends this ancient idea into a dynamic framework where Dharma
becomes the force that directs the evolutionary progress of consciousness towards perfection
and enlightenment. This paper examines how Sri Aurobindo reinterprets Dharma beyond duty-
bound action to encompass inner transformation and cosmic purpose. By analyzing key texts
such as The Life Divine, Essays on the Gita, and The Synthesis of Yoga, the study highlights
how Dharma in Aurobindo’s thought integrates ethical conduct, evolutionary upliftment and
spiritual realization as inseparable strands in the tapestry of human destiny. Ultimately,
Dharma is presented not as static moral law, but as a living principle that responds to the needs
of an evolving humanity.

Keywords: Dharma, Sri Aurobindo, Ethics, Evolution, Enlightenment, Integral Yoga,
Consciousness, Indian Philosophy, Integral Humanism

Introduction:

The concept of Dharma holds a central place in Indian philosophical and religious traditions.
Traditionally, Dharma refers to right action, moral law and the duties that uphold harmony in
the universe and society. It appears in scriptures such as the Rig Veda, Upanishads,
Mahabharata, and Bhagavad Gita, guiding individuals in their relationships, responsibilities
and spiritual pursuits. But while classical texts often treat Dharma as fixed law or obligation,
Sri Aurobindo (1872-1950), one of India’s foremost modern philosophers and spiritual
thinkers, reconceptualizes Dharma within an evolutionary and spiritual frame. For Sri

Aurobindo, Dharma is not merely duty or morality in the conventional sense. Rather, it is the
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evolving law of life and consciousness through which the human spirit moves toward higher
realization. It bridges the ethical with the metaphysical, asserting that living rightly is not only
beneficial socially, but also essential for humanity’s spiritual evolution. In an age marked by
rapid social change and existential inquiry, Aurobindo’s perspective offers a comprehensive
vision wherein Dharma becomes a dynamic interplay between ethical conduct, personal
growth and collective progress.
This paper examines Sri Aurobindo’s understanding of Dharma by focusing on three key
dimensions: ethics, evolution and enlightenment. It shows how Dharma, in Aurobindo’s
thought, is rooted in a deeper metaphysical outlook that sees life as a progressive revelation of
higher consciousness. The paper will begin by grounding Dharma in its classical Indian
context, then explore how Sri Aurobindo expands and transforms this idea and finally analyze
how his integral vision has contemporary relevance.
Dharma in Classical Indian Philosophy:
To understand Sri Aurobindo’s reinterpretation, it is important to first outline how Dharma has
traditionally been understood in Indian thought. Broadly speaking, Dharma can be seen as:

» Moral and Ethical Duty: The principles that guide human conduct, such as truth,

nonviolence and honesty (as seen in the Gita and Dharmasastras).
» Social Order: The laws and norms that sustain society and maintain balance among
individuals and groups.

» Cosmic Law: The universal order that governs all life and existence.
In the Bhagavad Gita specifically, Dharma is presented in relation to one’s svadharma
(personal duty). Arjuna, the warrior, faces a moral crisis about fighting in battle. Lord Krishna
explains that shirking his duty as a warrior would be against his Dharma. Thus, Dharma is tied
not only to ethical action but to the fulfillment of one's role in life. However, classical
conceptions often focus on fulfilling pre-defined roles such as those prescribed by caste, stage
of life or social position. This can make Dharma appear rigid or bound to external structures
rather than inner transformation. Sri Aurobindo, while drawing from these traditions, shifts the

focus from duty as obligation to Dharma as dynamic evolutionary principle.
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Sri Aurobindo’s Philosophical Framework:
Sri Aurobindo’s philosophy emerges from a deep engagement with Indian spiritual thought
and Western modernity. He believed that humanity is not merely biological nor is life only an
experience of matter. Instead, reality evolves from matter to life, life to mind and mind to spirit
a process that culminates in the manifestation of the Supermind, an evolutionary leap where
divine consciousness becomes fully operative in life itself. In this view, Dharma cannot remain
static. It must evolve with the unfolding levels of consciousness. Sri Aurobindo’s major works
The Life Divine, The Synthesis of Yoga, Essays on the Gita, and The Human Cycle collectively
present a vision where Dharma is intimately related to the evolution of consciousness.
Dharma as Ethical Foundation:
In Sri Aurobindo’s thought, ethics is not separate from spiritual realization. Moral values like
truth, compassion and self-giving are not just social virtues they are expressions of deeper
spiritual realities. Aurobindo writes:
“Life is a progressive manifestation of the Spirit in the form, a perpetual uplift of the lower to
the higher.”
Ethical behavior, therefore, is not simply conduct approved by society, but behavior that aligns
the individual with higher levels of consciousness. Dharma becomes the law of right living
which supports the growth of consciousness itself.
In this context, ethics is:

» Universal (not limited by culture or caste)

» Dynamic (responsive to life’s evolving conditions)

» Intentional (rooted in inner awareness rather than mere obedience)
Unlike traditional interpretations that sometimes restrict morality to social roles, Aurobindo
insists that Dharma arises from an individual’s integral awareness of life’s purpose.
Evolution: Dharma as a Principle of Growth:
Sri Aurobindo’s unique contribution is his evolutionary view of existence. For him, evolution
is not random; it is a purposeful movement of consciousness. While Darwinian evolution
explains biological changes, Aurobindo contends that the true aim of evolution is the

transformation of consciousness itself. In this vision:
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» Matter evolves into life.

» Life evolves into mind.

» Mind evolves into spirit.

» Spirit culminates in Supermind the divine consciousness manifest in life.
Dharma, in this framework, becomes the law that governs this evolutionary progress. It is the
inner call towards higher consciousness.
Dharma and Integral Development:
Sri Aurobindo’s integral philosophy demands that human beings do not merely improve
intellectually or materially, but evolve spiritually. The development of integral awareness
where body, life, mind and spirit align is central to this process. Dharma, then, serves as the
guiding principle that harmonizes the evolutionary pushes:

» Ethical life supports moral clarity.

» Intellectual development fosters understanding.

» Spiritual growth enables realization of the divine in humans.
Without Dharma, evolution becomes fragmented only partial progress in life, mind or ethics
without unification in higher consciousness. For Sri Aurobindo, true Dharma is self-
transformation towards the Divine, not external conformity.
Enlightenment: Dharma as Realization:
In many spiritual traditions, enlightenment refers to the realization of truth or liberation from
suffering. Sri Aurobindo retains this spiritual aim but situates it within the context of life
transformation. Dharma is not just a preparatory stage for enlightenment; it is a way of living
that itself embodies enlightenment. Sri Aurobindo distinguishes between:

» Knowledge of the Divine

» Realization of the Divine

» Manifestation of the Divine in life

» Dharma functions at all three levels.
Knowledge: At the intellectual level, Dharma helps clarify the purpose of human life revealing

that existence is not only material or psychological but essentially spiritual.
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Realization: At the experiential level, Dharma becomes the practice of aligning one’s actions
with inner spiritual growth. Ethical conduct becomes a path to higher awareness.
Manifestation in Life: Finally, Dharma in Aurobindo’s thought insists that enlightenment is
not achieved only in solitude or meditation but in daily life. A realized life is one where:

» Action is not driven by ego

» Work is an offering to the Divine

» Challenges are opportunities for growth
Thus, enlightenment is not abstract. It must be lived through Dharma.
Dharma and Integral Yoga:
Sri Aurobindo’s Integral Yoga illustrates how Dharma is realized in practice. Integral Yoga
aims to bring about the transformation of human nature into a divine nature. It includes:

» Physical Discipline

» Vital Harmony

» Mental Clarity

» Spiritual Receptivity
Within this method, Dharma provides ethical discipline, Evolution guides progressive
transformation, Enlightenment becomes the culmination of integration. Integral Yoga does not
renounce the world. It seeks to transform life itself so that spiritual awareness permeates daily
activities. Dharma, then, serves as the nexus between spiritual intent and life experience.
Aurobindo wrote:
“The world is not an illusion but a reality of the Spirit; it is the very body of the Divine.”
Therefore, Dharma is not a means to escape life but a way of consecrating life.
Dharma in Social and Ethical Context:
Sri Aurobindo also addresses the implications of Dharma for society and culture. He was
deeply concerned about the degeneration of values in modern life materialism, egoism and
social fragmentation. For him, Dharma is not just personal; it is collective.
Dharma and Social Order:
Aurobindo rejected rigid social structures that suppress individual growth. Instead, he

proposed:
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» Freedom of expression

» Equality of opportunity

» Creativity as social principle

» Harmony between individuals and community
His idea of Dharma in society was: not enforced duty but creative responsibility, not blind
obedience but informed choice, not external conformity but inner discipline. In modern
multicultural societies, this understanding of Dharma as an ethical and spiritual compass has
strong relevance.
Relevance to Contemporary Life:
Sri Aurobindo’s concept of Dharma is significant today because:
Ethical Confusion — Modern societies struggle with moral relativism. Aurobindo’s Dharma
offers a way to balance individual freedom with ethical responsibility.
Evolution of Consciousness — In an age of psychological insight and personal development,
Dharma provides a deeper map for inner growth.
Spiritual Integration — For many people seeking spiritual meaning without renunciation,
Aurobindo’s view integrates life and spirit.
Dharma in his philosophy becomes a living principle one that encourages individuals and
societies to advance toward greater harmony, purpose and realization.
Conclusion:
Sri Aurobindo’s understanding of Dharma transcends traditional interpretations of duty as
obligation or social role. By situating Dharma within a transformational journey of
consciousness, he redefines it as: an ethical foundation that aligns human actions with higher
awareness, a governing principle of evolution that nudges life toward greater harmony and
spiritual depth, a pathway to enlightenment where the spiritual becomes manifest in ordinary
life. Dharma, in Aurobindo’s thought, is not static. It grows with consciousness, forming an
inseparable link between individual fulfillment and collective progress. Far from being mere
moral instruction, it is a vision for integral human transformation where life itself becomes a

sacred expression of divine purpose. In a world increasingly divided by material pursuits and
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fragmented values, Sri Aurobindo’s Dharma offers a holistic paradigm that unites ethics,

evolution and spirituality into a coherent, life-affirming framework.
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Abstract

This study explores the interrelationships between Work Stress, Workplace Productivity,
and Job Satisfaction in contemporary organizational settings. Recognizing that managing
work-related stress is vital for enhancing employee well-being and organizational
performance, the research aims to analyze how different levels and sources of work stress
influence key workplace outcomes. Utilizing quantitative methods, including surveys
administered across diverse industries, the study investigates the correlations between
work stressors—such as workload, role ambiguity, and organizational changes—and levels

of job satisfaction and productivity. The findings reveal that elevated work stress is
negatively associated with job satisfaction and productivity, while moderate stress may
have a motivating effect. The results underscore the importance of implementing effective
stress management strategies and fostering a supportive work environment to promote
employee engagement and organizational success. This research emphasizes the need for
targeted interventions to mitigate excessive work stress and optimize workplace outcomes.
Keywords: Work Stress, Workplace Productivity, Job Satisfaction.

Introduction

Work-related stress has become a major issue in modern organizations, affecting employees’
physical and mental well-being. It occurs when job demands exceed an employee’s ability to
cope, leading to reduced productivity and job satisfaction. Earlier research mainly identified
sources of stress and their effects on employee health, while recent studies focus on how stress
influences productivity, motivation, engagement, and organizational effectiveness.

Impact of Work Stress on Employees

Work stress reduces concentration, decision-making ability, and efficiency, and it can increase
absenteeism, burnout, and workplace errors. Excessive stress lowers job satisfaction and

motivation, whereas supportive work environments, flexible arrangements, and mental health

Vol.: 10 Issue: 19 Month: May-2026
35



ISSN: 2457-0273
(Online)
RADHANVALLI: An International Peer Reviewed Multidisciplinary Research Journal (Bi-Annual)

resources improve employee commitment and performance. Positive workplace relationships
and effective communication also help employees cope with challenges and reduce stress.
Theoretical Frameworks of Work Stress

The Demand-Control Model explains that stress arises from high job demands combined with
low employee control. Similarly, the Job Demands-Resources (JD-R) Model suggests that job
resources such as autonomy, support, and recognition help employees manage stress
effectively and maintain productivity.

Organizational Support and Leadership

Organizations use support systems such as Employee Assistance Programs (EAPs), mentoring,
peer networks, wellness programs, and counselling services to reduce stress and improve well-
being. Leadership style also plays a critical role; supportive and transformational leaders
encourage communication, guidance, and trust, while authoritarian leadership can increase
employee pressure and stress levels.

Workload, Development, and Work-Life Balance

Heavy workloads, unclear responsibilities, unrealistic deadlines, job insecurity, and limited
career growth opportunities are major causes of workplace stress. Balanced workload
distribution, clear job roles, training and development programs, stress management
workshops, and time management sessions help employees build resilience and confidence.
Maintaining work-life balance through flexible work arrangements, wellness initiatives, and
leave policies improves productivity, loyalty, and overall well-being.

HRM and Workplace Environment

Recognition and reward systems increase motivation and reduce dissatisfaction, while
employee empowerment and participation in decision-making create a sense of ownership and
engagement. The physical work environment, including lighting, ergonomics, and workspace
design, also influences comfort and stress levels. Human Resource Management plays a vital
role in addressing workplace stress through policies, employee surveys, wellness initiatives,
and stress management practices, thereby improving employee well-being and organizational

performance.
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Literature Review and Hypothesis Development

Job Design, Workplace Relationships, and Organizational Culture

In 2019, Davis and Clark found that excessive workload, unclear roles, and poor job design
increase employee stress, while autonomy improves satisfaction and productivity. In 2020,
Thomas and Green highlighted that supportive workplace relationships reduce stress and
enhance job satisfaction. Wilson and Carter also reported that a positive organizational culture,
open communication, and recognition programs help lower workplace stress and improve
employee morale.

Work Stress, Work-Life Balance, and Communication

In 2021, Anderson and Brown identified burnout and emotional exhaustion as major
consequences of prolonged workplace stress and recommended stress management programs.
Patel and Sharma found that flexible work arrangements and family-friendly policies improve
work-life balance and reduce stress. In 2022, Johnson and Reed concluded that transparent
communication and clear expectations increase employee engagement while reducing
workplace uncertainty and stress.

Employee Performance, Wellness, and Emotional Intelligence

Also in 2022, Garcia and Lopez found that chronic work stress negatively affects
concentration, decision-making, and productivity, emphasizing the importance of counselling
and mental health support. In 2023, Kumar and Singh reported that wellness programs and
stress management workshops improve job satisfaction, while Chen and Wang found that
employees with higher emotional intelligence manage stress more effectively and perform
better.

Technostress and Organizational Support

In 2024, Martinez and Kumar examined technostress caused by digital transformation and
remote work, concluding that flexible schedules and digital literacy training reduce stress.
Roberts and Taylor also found that mentoring programs, Employee Assistance Programs
(EAPs), and supportive management help employees cope with workplace pressure and

improve well-being.
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Leadership and Hypothesis Development

In 2025, Lee and Zhang found that transformational leadership reduces employee stress and

improves job satisfaction, whereas authoritarian leadership increases stress and

disengagement. Based on these findings, the present study proposes that work stress

significantly influences employee productivity and job satisfaction, and that organizational

support and effective leadership play an important role in reducing workplace stress and

improving overall employee performance.

Objectives of the Study

e To understand the relationship between Work Stress (WS) and Job Satisfaction (JS).

e To understand the Relationship between Work Stress and Workplace Productivity (WP).

Hypotheses of the Study

e HOI: There is a significant relationship between Work Stress (WS) and Workplace
Productivity (WP).

e HO02: There is a significant relationship between Work Stress (WS) and Job Satisfaction
(JS).

Research Methodology

Research Design

A correlational research design will be adopted to examine the relationships among the

variables. This design allows for the assessment of the strength and direction of associations

between work stress, job satisfaction, and workplace productivity. To explore causal

relationships more robustly, the study may incorporate a cross-sectional survey approach,

capturing data at a single point in time across different organizational contexts. Alternatively,

if resources permit, a longitudinal design could be implemented to observe changes over time

and better infer causality.

Sample Size and Selection

Population: The target population includes employees working in private and public

organizations.
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Sample Size: A stratified random sampling technique has been used to select a sample of
approximately 100 employees, ensuring representation across sectors, job roles, and
demographic variables.

Sources of Data

Primary Data: Collected directly via structured questionnaires.

Secondary Data: Collected from organizational reports, HR policies, academic journals, and
prior research studies.

Research Gap

Although previous studies have examined the causes, effects, and management of work-related
stress, several research gaps remain. Most studies focus on individual factors such as
leadership, organizational support, job design, and work-life balance separately, with limited
attention to their combined impact in modern workplaces. Additionally, there is insufficient
research on the influence of technological changes, emotional intelligence, personality traits,
and virtual work environments on employee stress. Most existing studies also use cross-
sectional designs, limiting understanding of long-term stress management. Therefore, there is
a need for comprehensive and longitudinal research to examine how organizational,
technological, and individual factors together influence employee productivity, job
satisfaction, and overall well-being.

Model of the Study

[Figure 1: Structural Equation Model (SEM) demonstrating Path Coefficients between WS,
JS, and WP]

Analysis and Interpretation

Table 1: Path Coefficient

Original Sample Standard T statistics P values

sample (O) mean (M) deviation (|O/STDEYV))

WS ->1JS 0.540 0.289 0.464 1.163 0.245
WS ->WP | 0.589 0.610 0.079 7.409 0.000
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The path coefficient results indicate that Work Stress (WS) has a positive but statistically
insignificant effect on Job Satisfaction (JS) (T = 1.163, p = 0.245), showing no significant
relationship. However, Work Stress has a significant positive effect on Workplace Productivity
(WP) (B = 0.589, T = 7.409, p = 0.000). Overall, the findings reveal that work stress

significantly influences workplace productivity but does not have a significant impact on job

satisfaction.

Table 2: Average Variance Extracted (AVE)

Construct Original Sample Standard T statistics P values
sample (O) | mean (M) deviation (|JO/STDEYV))
(STDEYV)
JS 0.221 0.287 0.104 2.130 0.033
WP 0.527 0.515 0.077 6.857 0.000
WS 0.654 0.651 0.049 13.375 0.000

The Average Variance Extracted (AVE) results indicate that Workplace Productivity (WP)
(0.527) and Work Stress (WS) (0.654) demonstrate good convergent validity, as both values
exceed the recommended threshold of 0.50. However, Job Satisfaction (JS) has a low AVE

value (0.221), indicating inadequate convergent validity and suggesting that its measurement

items require improvement.

Table 3: Heterotrait-Monotrait Ratio (HTMT)

Construct Original Sample mean 2.50% 97.50%
Relation sample (O) M)
WP <>]JS 0.546 0.580 0.270 0.884
WS <>]S 0.279 0.351 0.243 0.501
WS <> WP 0.571 0.595 0.375 0.819
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The HTMT analysis confirms satisfactory discriminant validity among Work Stress (WS), Job
Satisfaction (JS), and Workplace Productivity (WP). All HTMT values and their confidence
intervals remain below the recommended threshold of 0.90, indicating that the constructs are

distinct from one another. The results also show no issues of multicollinearity or construct

overlap, confirming the reliability of the measurement model.

Table 4: R-Square

Construct Original Sample Standard T statistics P values
sample (O) mean (M) deviation (|JO/STDEYV))
(STDEYV)
JS 0.291 0.299 0.082 3.542 0.000
WP 0.347 0.378 0.096 3.625 0.000

The R-square (R?) analysis shows that Work Stress (WS) significantly explains variations in
both Job Satisfaction (JS) and Workplace Productivity (WP). WS explains 29.1% of the
variance in JS and 34.7% of the variance in WP, with both relationships being statistically
significant. The results indicate that work stress has a moderate impact on both constructs, with

a slightly stronger influence on workplace productivity. However, a considerable amount of

variance remains unexplained, suggesting that other factors also affect JS and WP.

Table 5: R-Square Adjusted

Construct Original Sample Standard T statistics P values
sample (O) = mean (M) deviation (|O/STDEYV))
(STDEYV)
JS 0.285 0.292 0.083 3.431 0.001
WP 0.341 0.372 0.097 3.530 0.000

The adjusted R-square (R?) analysis indicates that Work Stress (WS) has a significant influence
on both Job Satisfaction (JS) and Workplace Productivity (WP). WS explains 28.5% of the

variance in JS and 34.1% of the variance in WP, with both relationships being statistically
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significant. The findings show that work stress has a moderate explanatory power, with a

slightly stronger impact on workplace productivity than job satisfaction. However, the results

also suggest that other factors beyond the model may contribute to explaining these constructs.

Table 6: Collinearity Assessment (VIF)

Indicator Indicator

JS1 1.328 WP 5 1.632
JS2 1.283 WP 6 1.784
JS3 1.594 WS 1 2.927
IS 4 1.961 WS 2 3.535
IS5 1.890 WS 3 2.568
JS6 2.217 WS 4 1.794
WP 1 1.447 WS5 2.306
WP 2 1.974 WS 6 2.353
WP 3 1.941 - -

WP 4 2.164 - -

The collinearity assessment using VIF values shows no major multicollinearity issues among
Job Satisfaction, Workplace Productivity, and Work Stress constructs. All VIFs are below 5,
with WS-2 slightly exceeding 3.3 but still acceptable. JS and WP indicators have low VIFs,
indicating reliable and independent measures, while WS indicators are within acceptable limits
despite higher values. Overall, the constructs are suitable for further analysis without

multicollinearity concerns.
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Table 7: Composite Reliability (rho_c)

Construct Original Sample Standard T statistics P values
sample (O) = mean (M) deviation (|O/STDEYV))
(STDEYV)
JS 0.490 0.487 0.282 1.737 0.082
WP 0.867 0.851 0.049 17.575 0.000
WS 0.919 0.916 0.018 52.467 0.000

The Composite Reliability results indicate that Job Satisfaction (JS) has a low reliability value
of 0.49 with a p-value of 0.082, showing weak internal consistency and a lack of statistical

significance at the 0.05 level. This suggests that the indicators used to measure Job Satisfaction

may not be sufficiently reliable.

Table 8: Composite Reliability (rho_a)

Construct Original Sample Standard T statistics P values
sample (O) mean (M) deviation (|JO/STDEYV))
(STDEYV)
JS 0.086 0.433 0.721 0.120 0.905
WP 0.871 0.849 0.069 12.625 0.000
WS 0913 0.912 0.020 45.753 0.000

The Composite Reliability (rho_a

results indicate that Workplace Productivity (WP) (0.871) and Work Stress (WS) (0.913) have
strong and statistically significant internal consistency. However, Job Satisfaction (JS) shows
a very low reliability value (0.086) with a non-significant p-value, indicating poor internal
consistency. Therefore, WP and WS are reliable constructs, whereas JS requires improvement

in its measurement items.
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Table 9: Cronbach's Alpha

Construct Original Sample Standard T statistics P values
sample (O) = mean (M) deviation (|O/STDEYV))
(STDEYV)
JS 0.803 0.796 0.042 19.062 0.000
WP 0.829 0.814 0.063 13.072 0.000
WS 0.895 0.892 0.023 39.223 0.000

The Cronbach's Alpha results indicate good internal consistency for all constructs. Job
Satisfaction (0.803), Workplace Productivity (0.829), and Work Stress (0.895) all exceeded
the recommended reliability threshold, with significant p-values (0.000). These findings
confirm that the measurement scales are reliable and suitable for further analysis.

Conclusion

Workplace stress significantly affects employee well-being, job satisfaction, and
organizational productivity. High stress levels reduce performance, motivation, and
engagement, while supportive leadership, effective communication, wellness initiatives, and
flexible work practices help minimize stress and improve employee outcomes. The findings
also indicate that job design, emotional intelligence, and organizational support play a key role
in stress management. Therefore, organizations should adopt employee-centered stress
management strategies to enhance productivity, job satisfaction, and long-term organizational
success.

Recommendations

Organizations should implement effective stress management programs, including employee
wellness initiatives, counselling services, and emotional intelligence training. They should also
promote supportive leadership, open communication, balanced workloads, flexible work
arrangements, career development opportunities, and recognition systems to improve

employee well-being, job satisfaction, and productivity.
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Suggestions

Management should regularly assess employee stress through surveys and feedback, while

providing training in stress management, communication, and time management.

Organizations should also create healthy physical and psychological work environments, offer

mental health support, and encourage work-life balance and responsible technology use to

reduce stress and enhance overall employee performance.
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Abstract

The primary objective of this empirical inquiry is to systematically analyse the capabilities of
SAP Enterprise Resource Planning (ERP) applications in refining and accelerating accounts
payable (AP) cycles, utilizing operational data gathered during a 30-day field residency at the
Oil and Natural Gas Corporation Limited (ONGC), Ahmedabad Asset. To gather primary field
perspectives, a convenience sampling approach was implemented. System evaluations and user
responses were computed dynamically via statistical utilities in Microsoft Excel. The research
findings are descriptive in characteristics and are visualized utilizing structural tables,
percentage metrics, and comparative graphical distributions. Analytical evaluations indicate
that a dominant proportion of the surveyed demographic sits within the 18 to 25 age brackets
(comprising 68.1% of the aggregate pool) out of a final sample universe of 73 survey
respondents spanning corporate staff, business owners, finance executives, and business
students. The statistical output suggests that deploying SAP enterprise frameworks yields
substantial improvements in day-to-day transactional speed, minimizes tracking vulnerability,
eliminates mechanical input mistakes, and provides complete pipeline transparency. The
Pearson correlation assessment computed between enterprise system utility and accounts
payable throughput reached a value of r=0.6995, demonstrating a solid, statistically significant
positive linear relationship. Complementing this metric, descriptive analyses produced highly
favourable average scores, yielding an empirical Mean of 4.10 for the standalone software
attributes and 4.21 for internal process efficiency variables, highlighting a broad operational
consensus across the user environment. Consequently, the data justifies the rejection of the
Null Hypothesis (HO) and validates the formal acceptance of the Alternative Hypothesis (H1).

1. Introduction
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Enterprise Resource Planning (ERP) represents a fully unified database environment deployed
by modern firms to consolidate, regulate, and execute fundamental organizational domains
including accounting, procurement, material management, human capital, and logistics. By
bridging departmental silos into a singular operational centre, enterprise platforms eradicate
tracking fragmentation. The core purpose behind adopting an ERP network centres on
enhancing internal efficiency, establishing rigorous database validity, and enabling real-time
cross-functional access to analytical metrics. By neutralizing manual clerical steps and
duplicate entry fields, integrated business suites empower leadership with accelerated
diagnostic insights and reliable corporate planning. Consequently, dominant market players
and state-controlled corporations rely on SAP architectures to optimize fiscal transparency and
lock down internal control vulnerabilities.

Within corporate accounting, the Accounts Payable (AP) sub-vertical represents a high-
priority risk environment, governing the verification and liquidation of financial liabilities
owed to raw material suppliers, external contractors, and service providers. An optimized
accounts payable network is necessary to guarantee punctual vendor settlements, optimize
working capital cycles, sustain healthy supply-chain alliances, and prevent processing
exposure related to duplicate or unauthorized corporate outlays. In high-volume environments
typical of public sector undertakings like the Oil and Natural Gas Corporation (ONGC), relying
on legacy paper-heavy workflows triggers systemic bottlenecks, validation errors, document
degradation, and compliance deficiencies. Integrating the AP cycle with automated enterprise
infrastructure therefore establishes tighter operational oversight, high data accuracy, and
systematic ledger control.

2. Literature Review

In foundational research, Davenport (1998) demonstrates that centralized enterprise networks
function as unified digital foundations that tie together core transactional zones including
operational finance, supply chain paths, manufacturing plants, and human resource modules.
By harmonizing these disconnected functions under a shared schema, companies capture
stronger departmental transparency, minimized frictional delay, and fluid database visibility,

which directly eliminates operational leakages.

Vol.: 10 Issue: 19 Month: May-2026
48



ISSN: 2457-0273
(Online)
RADHANVALLI: An International Peer Reviewed Multidisciplinary Research Journal (Bi-Annual)

Furthermore, Markus & Tanis (2000) establish that rolling out an integrated corporate
architecture acts as a vital driver for structural transformation and performance optimization.
By binding distinct transactional stages into unified workflows, these environments provide
executives with immediate access to uncorrupted analytical records, underpinning responsive
strategic choices while simultaneously lifting frontline output and mitigating workflow
latency.

Focusing on administrative finance, Umble et al. (2003) illustrate that automated enterprise
environments inject profound improvements into general database governance and validation
safety. These modern suites automate structural bookkeeping protocols, balance sheet
generation, and transaction tracing, which actively suppresses clerical vulnerabilities while
elevating audit trail completeness. Similarly, Bradford (2015) indicates that transitioning to
SAP software minimizes tracking discrepancies, checks manual exposure, installs hard system-
driven barriers, and provides transparent transaction tracking required to easily satisfy complex
statutory audit criteria.

While the existing body of literature extensively reviews the broad effects of enterprise
software on generic corporate output, a distinct research gap persists regarding empirical
measurements of localized accounts payable efficiency under SAP modules. This study
directly addresses that diagnostic vacancy by evaluating how targeted financial configurations
transform accounts payable process execution.

3. Research Methodology

3.1 Research Design

This diagnostic study utilizes a descriptive research design to measure, map, and critically
evaluate the exact performance shifts triggered by SAP applications within accounts payable
divisions. This specific architecture enables a structured calculation of user behaviours,
objective analysis of structural bottlenecks, and clear mapping of enterprise performance
outcomes.

3.2 Target Population and Sample Size

The target population for this research covers individuals with verified exposure to corporate

accounting frameworks, integrated software interfaces, or organizational transaction systems.
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The respondent group explicitly incorporates finance professionals, corporate executives,
independent business owners, and university management students to secure a balanced
dataset. From this target group, a sample of 73 active participants was compiled to execute the
empirical evaluation. The study implemented a convenience sampling methodology to gather
diverse perspectives across separate industry settings within the allocated project window.
3.3 Data Gathering Technique

A structured survey instrument hosted via Google Forms was deployed as the primary vehicle
for data gathering. The digital survey contained close-ended Likert scale metrics designed to
calculate operational perceptions, baseline platform familiarity, and workflow tracking.
Secondary insight tracking relied on peer-reviewed academic journals, corporate statements,
enterprise whitepapers, and official software system literature.

4. Findings and Discussion

Table 1: Age Distribution of Respondents

Age in years Numbers % (Percentage)

18-25 50 68.1%
26-35 19 26.4%
3645 3 4.2%
Above 45 1 1.3%
Total 73 100%

Table-1 presents the baseline age characteristics of the survey participants. A clear majority of
the respondents sit firmly within the 18-25 age group, making up 68.1% of the total research
pool. The 26-35 tier follows at 26.4%, while participants above 36 years account for less than
6% combined. This distribution reflects a tech-fluent, digitally literate respondent segment that
is either entering the corporate sphere or currently executing early-career accounting duties

where enterprise platforms are standard.
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Table 2: Foundational Knowledge of ERP Systems
Do you have basic knowledge of ERP? Numbers % (Percentage)

Yes 60 81.9%
No 13 18.1%
Total 73 100%

Table-2 maps out the technical awareness levels regarding integrated corporate systems. The
field metrics demonstrate that an overwhelming 81.9% majority of the research sample
possesses a clear functional understanding of ERP architectures. Only a minor 18.1% cross-
section indicated no previous familiarity, which confirms that the empirical data harvested
regarding platform performance is anchored on reliable user knowledge.

Table 3: Perception on Manual Labour Reduction

SAP ERP helps reduce manual accounting work Numbers % (Percentage)

Agree 38 51.4%
Strongly Agree 26 36.1%
Neutral 9 12.5%

Disagree / Strongly Disagree 0 0%
Total 73 100%

Table-3 documents user responses relative to the independent variable attribute testing manual
labor reduction. The collected data shows that 51.4% of participants "Agree" and 36.1%
"Strongly Agree" that SAP deployment effectively cuts down manual entry burdens. A small
12.5% segment remained neutral, while zero users expressed disagreement, proving that
transitioning to automated databases minimizes structural administrative overhead.

Table 4: Impact of SAP ERP on Invoice Processing Efficiency

SAP ERP improves invoice processing speed Numbers % (Percentage)

Agree 36 50.0%
Strongly Agree 24 33.3%
Neutral 12 15.3%
Disagree 1 1.4%
Total 73 100%
Vol.: 10 Issue: 19 Month: May-2026

51



ISSN: 2457-0273
(Online)
RADHANVALLI: An International Peer Reviewed Multidisciplinary Research Journal (Bi-Annual

Table-4 examines the core dependent variable tracking invoice verification speeds. The
empirical metrics indicate that exactly half of the research sample (50.0%) agrees that
enterprise tools accelerate invoice processing cycles, while 33.3% express strong agreement.
In total, 83.3% of the participants observe clear speed optimizations, showing how database
configurations eliminate legacy manual processing hold-ups.

Table S: Perceptions on Broad Organizational Efficiency

SAP ERP improves overall operational efficiency Numbers % (Percentage)

Agree 36 50.0%
Strongly Agree 24 33.3%
Neutral 12 15.3%
Disagree 1 1.4%
Total 73 100%

Table-5 charts the broader strategic benefits of the enterprise framework across organizational
areas. Looking at aggregate company throughput, 50.0% of respondents selected "Agree" and
33.3% picked "Strongly Agree," while only 15.3% remained neutral. This emphasizes that
SAP configurations generate comprehensive benefits that improve overall workflow

transparency and cross-departmental operations.

Table 6: Descriptive Statistics Summary Matrix

Independent Variable Dependent Variable
Statistical Metric (SAP ERP Software (Accounts Payable
Utility) Efficiency)
Mean (Average) 4.1041 4.2089
Standard Error 0.0653 0.0727
Median 4.0000 4.2500
Mode 4.0000 4.0000
Standard Deviation 0.5569 0.6208
Sample Variance 0.3101 0.3854
Kurtosis 0.3322 0.2838
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Skewness -0.5583 -0.6571
Range 2.6000 2.7500
Minimum Score 2.4000 2.2500
Maximum Score 5.0000 5.0000
Sum 299.6000 307.2500
Count (N) 73 73

Table-6 provides the complete statistical matrix generated via Microsoft Excel's Descriptive
Statistics tool. The independent software utility metric generated a Mean of 4.1041, while the
dependent accounts payable parameter achieved a higher Mean of 4.2089 on a standard 5-point
scale. This indicates that the respondent base uniformly agrees that automated software
upgrades account payable throughput. Both variables share an identical Mode of 4.00
("Agree"), confirming a strong user consensus.

Low standard deviation results (0.5569 and 0.6208) verify that individual user scores are
tightly centered around the mathematical averages. This tight variance (0.3101 and 0.3854)
demonstrates minimal disagreement across the sample universe. Furthermore, both tracking
groups yield a negative skewness distribution (-0.5583 and -0.6571), which mathematically
establishes that user evaluations are heavily concentrated on the highly positive end of the
tracking scale.

4.1 Statistical Hypothesis Testing and Correlation Analysis

To mathematically calculate the linear strength between the research variables, a Pearson
Product-Moment Correlation assessment was computed via Microsoft Excel utilizing the
=CORREL () function across the N=73 data points. The application of this model produced
the following output:

r =0.6995

An r-value of 0.6995 sits squarely within the 0.60 to 0.79 parameters, indicating a moderate-
to-strong positive linear correlation between enterprise framework deployment and
transactional efficiency. The positive direction coefficient (+0.6995) proves that as an
organization refines its usage of SAP modules, accounts payable performance improves

linearly. This trend validates that automated platform structures generate reliable invoice

Vol.: 10 Issue: 19 Month: May-2026
53



ISSN: 2457-0273
(Online)
RADHANVALLI: An International Peer Reviewed Multidisciplinary Research Journal (Bi-Annual)

pairing, lowered payment risk, robust internal verification paths, and highly transparent audit
trails.

Statistical Determination: Because the Pearson assessment shows a clear, positive linear
correlation (r=0.6995) backed by uniform central tendency means, a definitive connection
between software implementation and operational optimization is established. Consequently,
the Null Hypothesis (HO) is rejected, and the Alternative Hypothesis (H1) is accepted.

5. Summary and Conclusion

5.1 Summary

The central focus of this diagnostic inquiry was to measure the exact impact of SAP
configurations on the processing velocity, recording precision, and general efficiency of the
Accounts Payable process. A convenience sampling method was deployed to build a research
universe of 73 survey respondents spanning diverse professional profiles, and a well-structured
Likert questionnaire was deployed to accumulate primary data. The research pool was
composed of tech-literate users with a major concentration in the 1825 age bracket.
Statistical calculation verified that the Independent Variable reached a Mean of 4.1041 and the
Dependent Variable hit a Mean of 4.2089, establishing strong consensus that enterprise
software optimizes accounting operations. Both tracking matrices shared a matching Mode of
4.00 ("Agree"), revealing an aligned community perception with minimal standard deviation
or variance.

Operational field study within the ONGC Ahmedabad Asset Finance Section demonstrated
this system-driven framework in a live industrial setting. The deployment of specialized SAP
transaction codes—such as logging monthly utility liabilities in F-02, printing standardized
audit records via ZFIVCH, and configuring systematic payment holds through
ZFIBLOCKA—Iocks down internal control vulnerabilities, secures public corporate funds,
and protects the audit path. Minor processing latency was limited to incomplete vendor master
files (PAN/GST data missing) or third-party mathematical billing mistakes, which required
quick manual corrections prior to posting.

5.2 Conclusions
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Bivariate correlation and descriptive data provide strong, objective proof that moving away

from legacy manual accounting methods toward integrated database environments generates

massive structural advantages. Cycle speed, transaction visibility, validation precision, ledger

security, and statutory tax execution represent the major operational elements optimized by the

digital architecture.

While navigating the platform's initial structural complexity demands role-tailored employee

training, the long-term strategic results—including rapid vendor invoice matching, error-free

ledger postings, and seamless compliance execution—confirm that enterprise automation is an

essential tool for achieving robust internal financial control and operational excellence.
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Abstract

Because state-owned enterprises manage substantial tax-funded resources, they must institute
rigorous fiscal control architectures to guarantee organizational transparency, institutional
accountability, and strict regulatory alignment. Pre-auditing serves as a vital proactive control
methodology, evaluating economic transactions prior to final disbursement authorization. This
study investigates how effectively pre-audit mechanisms serve as instruments for risk
containment and operational oversight within the financial architectures of the public sector.
Utilizing a quantitative, descriptive research methodology, primary insights were gathered via
a structured survey administered to a sample of 72 participants, encompassing finance
specialists, professional auditors, corporate accountants, academic students, and corporate
trainees. Supplementary grounding was derived from academic texts, peer-reviewed journals,
institutional reports, and statutory auditing documents. The empirical relationship between
preventative internal auditing and comprehensive risk management was evaluated using
Pearson Correlation Analysis.

The empirical outcomes demonstrate a powerful consensus among participants that proactive
auditing directly minimizes fiscal errors, optimizes disbursement accuracy, deters fraudulent
activities, reinforces internal oversight, and elevates regulatory compliance. The computed
Pearson Correlation Coefficient (r=0.5127) demonstrates a moderate, statistically positive
relationship linking pre-audit protocols to successful risk containment strategies. The
investigation concludes that robust pre-audit workflows are foundational to excellent financial

governance and institutional integrity within public sector environments.
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Introduction

Sound financial management stands as a cornerstone of organizational sustainability, carrying
even greater weight within public sector institutions charged with the stewardship of public
revenue. Operational failures, unsanctioned expenditures, deceptive financial acts, and
regulatory non-compliance not only diminish institutional efficiency but also erode public
confidence.

Pre-auditing operates as a preventative gatekeeping mechanism, subjecting fiscal operations to
comprehensive validation prior to final monetary release. This proactive review confirms
adherence to standing statutory regulations, validates underlying ledger documentation, and
corrects structural mistakes before disbursements occur. Conversely, traditional post-auditing
examines financial records retrospectively, meaning the unique value of a pre-audit lies in its
capacity to intercept discrepancies before they manifest.

State institutions are increasingly embedding pre-audit architectures into their core workflows
to fortify internal oversight, clarify fiscal transparency, and suppress operational exposure.
Consequently, evaluating the real-world efficiency of these upfront audit mechanisms in
mitigating risk is vital for advancing modern public sector governance.

Literature Review

In their foundational research, Arens, Elder, and Beasley (2017) demonstrated that rigorous
auditing is indispensable for securing organizational accountability, systemic openness, and
the credibility of financial reporting. Their work notes that robust auditing workflows empower
enterprises to pinpoint errors, tracking discrepancies and structural gaps within internal control
networks. They concluded that anticipatory auditing acts directly lower overarching financial
exposure while refining corporate governance standards.

Similarly, Gupta (2018) posited that thorough audit planning, methodical validation
workflows, and compliance evaluations form the core of any highly functional auditing
architecture. His study indicated that evaluating financial actions before final approval allows

an enterprise to cut down on transactional errors and enhance its risk containment capabilities.
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Ultimately, he concluded that auditing drives better fiscal discipline and heightened
operational workflow efficiency.

The Institute of Chartered Accountants of India (ICAI) Standards on Auditing (2023) offer
formal benchmarks regarding tactical audit planning, risk evaluation, internal control reviews,
and the gathering of robust audit evidence. These professional directives stress that
organizations must install proactive control buffers to actively prevent operational mistakes,
fraud, and policy deviations, highlighting the systemic value of pre-audit workflows.
Furthermore, the General Financial Rules (GFR), 2017, published by the Ministry of Finance,
Government of India, mandate strict financial control, extensive documentation, clear
administrative authorization, and transparency across state entities. These regulations dictate
that all public transactions must be carefully verified and authorized prior to cash release,
providing strong institutional backing for formal pre-audit practices.

Maheshwari and Maheshwari (2019), in Principles of Auditing, detailed the core objectives of
modern auditing, focusing heavily on uncovering fraudulent activities, authenticating
transactions, and protecting transparency in asset management. They observed that entities
utilizing strong audit safeguards are structurally better equipped to protect institutional assets,
keep clean financial records, and remain aligned with internal operating policies.

Finally, Tulsian (2021) in Practical Auditing noted that specific audit routines—including
vouching, physical verification, and internal systemic checks—are crucial for maintaining
continuous fiscal command. The author argued that preventative audit measures allow
institutions to catch administrative discrepancies before transactions are completed, thereby
lowering both immediate financial liabilities and broader operational risks.

Methodology

Research Framework

This study utilizes a descriptive research design to systematically gather and evaluate data.
This framework was selected as it allows for an accurate depiction of how participants perceive

the effectiveness of pre-audit controls as tools for risk management and mitigation.
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Nature of the Study
The research design is strictly quantitative. Empirical, numerical data were secured via a
structured questionnaire and evaluated using statistical methods, allowing for an objective,
data-driven analysis of the interplay between the chosen variables.
Target Population and Sampling Characteristics
The target group for this study comprised individuals with verified knowledge or professional
exposure to auditing, corporate accounting, institutional finance, and public sector accounting
workflows. The resulting sample represented students, active finance professionals, working
accountants, certified auditors, and internship trainees. A sample of 72 participants was
gathered using convenience sampling, providing a statistically viable data pool to investigate
the connection between pre-audit workflows and risk mitigation.

Data Acquisition Methods

The project gathered both original primary data and established secondary information:

» Primary Data: Original insights were obtained through a digital survey built on Google
Forms. The tool contained targeted metrics evaluating awareness surrounding pre-audit
functions, internal control metrics, fraud interception, disbursement accuracy, regulatory
compliance, operational openness, and risk containment.

» Secondary Data: Academic context was derived from textbooks, peer-reviewed academic
journals, published research studies, statutory auditing declarations, and formal
government papers.

Hypotheses and Statistical Testing

To statistically evaluate the relationship between the operational variables, the following

hypotheses were framed:

» Null Hypothesis (HO): No statistically significant relationship exists between preventative
pre-audit workflows and effective risk mitigation and management.

» Alternative Hypothesis (H1): A statistically significant, positive relationship exists
between preventative pre-audit workflows and effective risk mitigation and management.

The dataset was analysed using Pearson Correlation Analysis within Microsoft Excel. The

analysis generated a correlation coefficient of 0.512674, proving a moderate, positive
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association between the independent variable (pre-audit implementation) and the dependent
variable (risk mitigation and management). Consequently, the null hypothesis (HO) was
rejected, and the alternative hypothesis (H1) was formally accepted.

Empirical Data Analysis and Discussion

Table 4.1: Participant Familiarity with Pre-Audit Concepts

Response ‘ Participant Count Percentage (%)

Yes 54 75.0
No 18 25.0
Total 72 100.0

The data in Table 4.1 outlines the participants' baseline understanding of pre-auditing. Out of
the 72 surveyed individuals, 54 (75%) asserted familiarity with pre-audit methodologies, while
18 (25%) lacked this awareness. This indicates that most of the sample base possesses an
adequate understanding of how pre-audits operate within financial control systems.

Table 4.2: Pre-Audit Impact on Minimizing Financial Errors

Response ‘ Participant Count Percentage (%)

Strongly Agree 24 33.3
Agree 39 54.2
Neutral 9 12.5
Disagree 0 0.0
Strongly Disagree 0 0.0
Total 72 100.0

Table 4.2 illustrates opinions regarding whether pre-auditing minimizes transaction errors. A
clear majority supported the premise, with 24 individuals (33.3%) strongly agreeing and 39
individuals (54.2%) agreeing. A minor segment of 9 participants (12.5%) remained neutral,
while none expressed disagreement, showing that pre-auditing is widely viewed as an effective

tool for ensuring transaction accuracy.
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Table 4.3: Pre-Audit Value in Optimizing Disbursement Accuracy

Participant Count | Percentage (%)

Strongly Agree 26 36.1
Agree 37 51.4
Neutral 9 12.5

Disagree 0 0.0

Strongly Disagree 0 0.0
Total 72 100.0

Table 4.3 showcases how respondents evaluate pre-auditing as a tool for payment processing
accuracy. Twenty-six respondents (36.1%) strongly agreed and 37 (51.4%) agreed that the
practice upgrades payment accuracy. Nine participants (12.5%) held a neutral stance, and zero
respondents disagreed, indicating a strong consensus that pre-audits prevent disbursement
errors.

Table 4.4: Role of Systematic Document Verification in Risk Mitigation

Response ‘ Participant Count Percentage (%)

Yes 51 70.8
No 21 29.2
Total 72 100.0

Table 4.4 profiles opinions on whether checking source documentation mitigates fiscal
exposure. Fifty-one individuals (70.8%) stated that detailed document checking actively
mitigates risk, while 21 (29.2%) held a contrary view. The data shows that most professionals’
view document verification as an essential early check against financial irregularities.

Table 4.5: Pre-Audit Effectiveness in Intercepting Fraud and Unauthorized Payments

Response ‘ Participant Count Percentage (%)

Yes 63 87.5
No 9 12.5
Total 72 100.0
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Table 4.5 demonstrates participant viewpoints regarding fraud prevention. A substantial
majority of 63 individuals (87.5%) agreed that pre-audits help intercept fraudulent acts and
unapproved payments, whereas only 9 (12.5%) disagreed. This cements the view of pre-audits
as a highly effective preventive filter.

Table 4.6: ERP Infrastructure (e.g., SAP) and Audit Efficacy

Response ‘ Participant Count Percentage (%)

Strongly Agree 22 30.6
Agree 38 52.8
Neutral 12 16.6
Disagree 0 0.0
Strongly Disagree 0 0.0
Total 72 100.0

Table 4.6 documents perspectives on whether Enterprise Resource Planning (ERP) engines
like SAP improve audit workflows. Twenty-two individuals (30.6%) strongly agreed and 38
(52.8%) agreed that integrated ERP configurations optimize audit execution, while 12 (16.6%)
remained neutral, underscoring the value of modern software systems in digital transaction
monitoring.

Table 4.7: Critical Value of Internal Controls in Fiscal Management

Response ‘ Participant Count Percentage (%)

Yes 65 90.3
No 7 9.7
Total 72 100.0

Table 4.7 details the perceived importance of internal control models. Sixty-five participants
(90.3%) affirmed their vital role in financial administration, while a small fraction of 7 (9.7%)
disagreed, proving that structural controls are widely seen as essential for transparency and

good corporate governance.
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Table 4.8: Pre-Audit Contributions to Financial Transparency

Response ‘ Participant Count Percentage (%)

Very Important 34 47.2
Important 27 37.5
Neutral 8 11.1
Less Important 3 4.2

Total 72 100.0

Table 4.8 reviews the impact of pre-auditing on organizational transparency. Thirty-four
individuals (47.2%) labelled it very important, and 27 (37.5%) rated it as important. Only a
small minor segment remained neutral (11.1%) or deemed it less important (4.2%), confirming
that upfront audits are seen as a cornerstone of transparent operations.

Table 4.9: Pre-Audit Role in Securing Regulatory Compliance

Response ‘ Participant Count Percentage (%)

Yes 57 79.2
No 15 20.8
Total 72 100.0

Table 4.9 shows participant outlooks regarding statutory policy compliance. Fifty-seven
respondents (79.2%) agreed that pre-auditing ensures compliance with financial regulations,
whereas 15 (20.8%) disagreed, showing that pre-audits significantly limit exposure to legal
and policy infractions.

Table 4.10: Support for Strengthening Pre-Audit Frameworks

Response | Participant Count Percentage (%)

Yes 61 84.7
No 11 15.3
Total 72 100.0

Table 4.10 measures the level of support for reinforcing pre-audit procedures. Sixty-one
respondents (84.7%) recommended strengthening existing pre-audit structures, whereas 11
(15.3%) did not support the expansion, reflecting broad industry support for deeper pre-audit

integration.
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Descriptive Statistics Breakdown

Statistical Metric Pre-Audit Dynamics Risk Mitigation Metrics

Mean 4.1662 4.2582
Standard Deviation 0.5952 0.8140
Variance 0.3543 0.6625

4.11 Statistical Hypothesis Testing and Correlation Analysis

To empirically test the core relationship between pre-audit implementation (independent
variable) and Risk Mitigation & Management outcomes (dependent variable), a Pearson
Correlation Analysis was run.

The calculation yielded a Pearson Correlation Coefficient of r=0.512674. This mathematical
result indicates a moderate, positive linear correlation between the two sets of data, meaning
that stronger, more comprehensive pre-audit systems are directly tied to improved risk
containment outcomes.

Consequently, the null hypothesis (HO) is statistically rejected, and the alternative hypothesis
(H1) is accepted, confirming that upfront pre-auditing plays a meaningful role in supporting
risk containment within public sector accounting.

Summary and Conclusions

5.1 Summary

This research analyzed the role of pre-audits as tools for risk containment and control within
public sector financial systems. Using a quantitative framework, data from 72 participants were
collected via a structured survey and analyzed using percentage breakdowns and Pearson
Correlation testing. The empirical data indicates that professionals view pre-audits as vital
tools for eliminating ledger errors, blocking fraud, ensuring statutory compliance, and
strengthening internal oversight. The correlation value of 0.512674 confirms a clear, positive
connection between pre-audit enforcement and risk containment.

5.2 Conclusion

This study concludes that pre-auditing is essential for driving strong financial governance and
risk mitigation within public sector entities. Proactive audit frameworks stop errors before they

happen, improve transaction accuracy, support internal oversight, and secure compliance with
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state guidelines. Since correlation analysis confirms a clear relationship between pre-audits

and successful risk management, public sector organizations should actively reinforce their

pre-audit setups and merge them with advanced technologies to enhance operational

transparency, institutional accountability, and overall financial performance.
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